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As the safety of children, parents and all patrons is important to us, the following considerations are

brought to your attention, so that you, your family and all other patrons can enjoy the event in a safe

and comfortable environment.

1 BABE IN ARMS POLICY

11

1.2

1.3

1.4

1.5

1.6

1.7

1.8

‘Babes in Arms’ are defined as children under 18 months of age (subject to

promoter’s policy) provided they are seated on a parent/guardian’s lap
‘Babes in Arms’ are admitted free of charge as long as they do not occupy a seat

In consideration of other patrons it is recommended that you purchase an aisle seat

close to an exit

A crying baby should be taken from the theatre and settled before returning to the

performance
We reserve the right to not re-admit

Please consider the customers behind you when handling your baby; it is important
that you do not block the view of the child or patron behind you, thus spoiling the

show for them

No prams or pushers are permitted in the theatre, however, we will happily store

them while you attend one of our performances

In the event of evacuation please ask an Usher if you require assistance

2 OTHER REFERENCES

Please be aware of the following concerns:

2.1

2.2

Trip hazards, row spacing, stairs, and the lack of lighting in the auditorium during a

performance

Production elements such as loud music, bright lights, pyrotechnic stage effects and

show content
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Policy Endorsement

Responsibility:

It is the responsibility of the Burnie Arts and Function Centre Manager to ensure
adherence to this policy.

Previous Policies Replaced:

This policy replaces the previous policy Babe in Arms v1.0 dated 8 August 2018

Publication of Policy:

Staff may access this policy on the Intranet or by requesting a print copy from their
supervisor.

Refer to the Document Management Framework Policy for guidelines on
communicating new or revised documents.

Relationship to Core Values:

This policy relates to the following Core Values:

Council has made a commitment to build, nurture and celebrate a strong and
positive workplace culture that embraces teamwork and shared values.

It’s all about relationships.
Self Valuing your contribution
Colleagues Working together and playing nice

Council Be a positive ambassador

Community Strengthening community alliances
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